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Pogoji za vkljucitev v delo oz. za opravljanje
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Prerequisits:

poznavanje kompleksnih pravnih
pojmov oziroma konceptov (viri sporov
v javnem sektorju, oblike internih,
sodnih in izven-sodnih postopkov za
reSevanje sporov, itd.);

visoka stopnja splosne razgledanosti in
sposobnosti razumevanja kompleksnih
druzbenih pojavov in konceptov;

Vsaj 80% prisotnost na predavanjih

understanding complex legal terms and
concepts (backgrounds of conflicts in
public sector, models of internal, judicial
and extra-judicial procedures for conflict
resolution);

high level of general understanding of
complex social phenomena and
concepts;

At least 80% attendance at lectures.




Vsebina:

Content (Syllabus outline):

uvobD

IzhodiS¢a sobivanja in konflikta v c¢loveski
druzbi: diferenciacija na podlagi delitve dela v
t.i. pred-drzavhem (»naravnem«) stanju;
diferenciacija organizacijskih vlog po prehodu v
»drzavno stanje«; delitev dela in prehod s
personalnih razmerij na organizacijske vloge;
birokratska organizacija in neosebna
(funkcionalna) razmerja v organizaciji; post-
absolutisticna drzava in razvo] ideje
demokracije in ¢lovekovih pravic; prehod na
sodobne usluzbenske sisteme; sistemi ureditve
delovnih  razmerij v javnem sektorju
(primerjalni aspekti); socialno partnerstvo v
javnem sektorju; potencialni viri konflikov v
javnem sektorju; oblike in nivoji
institucionalnega reSevanja sporov v javnem
sektorju (Slovenija in primerjalno).

USTAVNA 1ZHODISCA PRAVEGA UREJANJA
RAZMERI) MED DELAVCI IN DELODAJALCI V
JAVNEM SEKTORJU

Ustavna izhodis¢a socialnega dialoga in
socialne varnosti; ustavna izhodisca
potencialnih  konfliktov med delavci in

delodajalci (na splosno in v javhem sektorju);
neodtujljive ustavne pravice: pravica do
socialne varnosti, pravica do zdruZevanja,
pravica do stavke, druge ustavne pravice.

ZAKONSKA
DELAVCI

SEKTORJU
Zakonska izhodis¢a urejanja razmerij med
javnimi usluzbenci in delodajalci; razliéni
evropski modeli urejanja delovnih razmerij v
javnem  sektorju  (primerjalni  aspekt);
Posebnosti pravnega poloZzaja zaposlenih v
javnem sektorju v nekaterih primerjalnih

UREDITEV RAZMERI) MED
IN DELODAJALCI V JAVNEM

INTRODUCTION

The origins of coexistence and conflict in human
society: differentiation on the basis of division
of labor in the so-called pre-national ("natural")
state; differentiation of organizational roles
after the transition to the "state status”;
division of labor and the transition from
personal relationships to organizational roles;
bureaucratic organization and impersonal
(functional) relationship within the
organization;  post-absolutist state and
development of the ideas of democracy and
human rights; the transition to a modern civil
service systems; the labor systems in the public
sector (comparative aspects); social partnership
in the public sector; potential sources of
conflicts in the public sector; forms and levels of
institutional dispute resolution in the public
sector (Slovenia and comparative).

THE CONSTITUTIONAL BASIS OF THE LEGAL
DETERMINATION OF LABOR RELATIONS
BETWEEN EMPLOYERS AND EMPLOYEES IN
THE PUBLIC SECTOR

Constitutional basis of the social dialogue and
social security; constitutional starting points of
potential conflict between employers and
employees (in general and in the public sector);
inalienable constitutional rights: the right to
social security, the right to association, the right
to strike, and other constitutional rights.

THE LEGAL REGULATION OF LABOR RELATIONS
BETWEEN EMPLOYERS AND EMPLOYEES IN
THE PUBLIC SECTOR

The legal basis of the relationship between
public servants and their employers; various
European models of regulating labor relations in
the public sector (comparative aspect);
peculiarities of the legal status of employees in
the public sector in some comparative systems;




sistemih; komplementarnost in subsidiarnost
med sploSno delovno in usluzbensko
zakonodajo v Sloveniji; resorni predpisi, ki
urejajo posebnosti posameznih  poklicnih
skupin v javnem sektorju (npr. policija, vojska,
carina, itd.); kolektivni in individualni delovni
spori v javhem sektorju; zakonsko predvideni
postopki reSevanja sporov med javnimi
usluzbenci in delodajalci (interni nivo,
pritozbene komisije, sodni postopki, izhodis¢a
za mediacijo in arbitraino resSevanje sporov);

razlika med institucionalnim resSevanjem
delovnih sporov v javnem in zasebnem
sektorju; pravni postopek do dokonénosti

odloc¢itve o pravicah in obveznostih javnih
usluzbencev (interni nivo — postopek pri
delodajalcu); Komisije za pritoZzbe; pravna
sredstva po dokonénosti odlo¢be o pravicah
oziroma obveznostih javnega usluzbenca -
sodni postopki (varstvo pravic pred Delovnim
in socialnim sodiS¢em in varstvo pravic pred
Upravnim  sodis¢em — upravni spor);
Potencialni  viri  konflikta med javnimi
usluzbenci in delodajalci v javnem sekorju:
place, ocenjevanje in napredovanje,
premescanje in prerazporejanje, izobrazevanje
in  usposabljanje, prenehanje delovnega
razmerja;  disciplinska in  odSkodninska
odgovornost javnih usluzbencev; pravica do
sindikalnega zdruZevanja; Stavka in
omejevanje stavke v javnem sektorju;
posebnosti sodnih sporov zaposlenih v javnem
sektorju; alternatvno reSevanje sporov v

mediacija; arbitraza; Razkorak med
normativnimi moznostmi in prakso.
SOCIALNI DIALOG IN KOLEKTIVNO

POGAJANIJE V JAVNEM SEKTORJU

Izhodis$ca socialnega dialoga v javhem sektoriju;
pravica do sindikalnega zdruZevanja v javhem
sektorju; pravica do stavke in omejevanje te
pravice v javnem sektorju; socialni partnerji in
obseg urejanja s kolektivnimi  pogajanji;

complementarity and subsidiarity between the
labour and civil service legislation in Slovenia;
specific legislative acts regulating individual
occupational groups in the public sector (e.g.
police, army, customs, etc.); the collective and
individual labor disputes in the public sector;
legally determined procedures for the
settlement of disputes between civil servants
and their employers (the internal level, the
Appeal Commission, court proceedings, a
platform for mediation and arbitration dispute
resolution); the difference between the
institutional handling of labor disputes in the
public and private sectors; legal procedure up
to the level of final decision on the rights and
obligations of civil servants (internal level —
procedure within the scope of competence of
the employer); theAppeal Commission; legal
remedies after the final decision on the rights
or obligations of civil servants — judicial
proceedings (protection of rights before the
Labor and Social Court of Justice and the
protection of rights before the Administrative
Court — administrative dispute); potential
sources of conflict between civil servants and
employers in the public sector: salaries,
evaluation and promotion, transfer and
redistribution, education and training, and
termination of employment relation;
disciplinary and compensation responsibility of
civil servants; the right to trade union
association; strike and limiting strikes in the
public sector; peculiarities of judicial disputes in
public sector; alternative settlement of
disputes in the public sector in Slovenia and in
comparative systems; mediation; arbitration;
the gap between the normative potentials and
practice.

SOCIAL DIALOGUE AND COLLECTIVE
NEGOTIATION IN THE PUBLIC SECTOR

Origins of the social dialogue in the public
sector; the right to trade union association in
the public sector; the right to strike and
restrictions on these rights in the public sector;




posebnosti socialnega partnerstva v javnem
sektorju:  moZnost suspenza kolektivnih
pogodb in mozZnost enostranskih posegov s
strani delodajalca (drzava kot zakonodajalec in
delodajalec).

ARS: MEDIACIJA IN ARBITRAZA ZA
ZAPOSLENE V JAVNEM SEKTORJU

Izhodis¢na razmisljanja o terminoloskih
vprasanjih: spori, konflikti, preventivnost,
alternativnost, arbitraza, mediacija, pogajanja
itd. (tudi v literaturi anglo-saske pravne
tradicije: dispute prevention; alternative
dispute resolution — settlement, arbitration,
conflict resolution, court-administered
arbitration, dispute settlement, mediation,
negotiation, litigation versus arbitration);
Pravni temelji za mediacijo in arbitrazno
reSevanje sporov v javnhem sektorju; osnovne
reSitve (koncept) alternativnega reSevanja
sporov v javnem sektorju v Sloveniji;
primerjalni modeli alternativhega reSevanja
sporov v javnem sektorju (druge drzave — npr.
Avstrija, Nemcija, Francija, VB); prihodnost
alternativnega resevanja sporov na splosno in

vV javnem sektorju: razmerje med
relevantnostjo institucionalnega in
alternativnega reSevanja sporov.

ZAKUJUCEK PREDAVAN)

Ali so mediacija in arbitraza ter druge

alternativne metode reSevanja sporov sploh
primerne metode za reSevanje sporov v
javnem sektorju? Ce je odgovor pritrdilen,
kaksne so sistemske omejitve uporabe teh
metod:

- v sploSnem in posebnem procesnem
upravnem pravu (analiza ZUP-a in
drugih procesnih predpisov z vidika
moznosti uporabe ARS);

- v usluzbenskem pravu (analiza ZJU-ja in
ZDR-ja z vidika moznosti uporabe ARS);

- na nekaterih izbranih upravno-pravnih
materialnih podrocjih (npr. gradbeno
pravo, okoljsko pravo, itd.);

the social partners and the scope of the
regulation by collective negotiations;
peculiarities of social partnership in the public
sector: the possibility of the suspension of
collective negotiations and the possibility of
unilateral intervention by the employer (the
state as legislator and the state as employer).

ADR: MEDIATION AND ARBITRATION FOR
EMPLOYEES IN THE PUBLIC SECTOR

The initial reflections on terminology issues:
conflicts, prevention, arbitration, mediation,
negotiation, etc. (also in the literature of the
Anglo-Saxon legal traditions: alternative dispute
resolution dispute prevention; settlement,
arbitration, conflict resolution, the court takes
the arbitration, dispute settlement, mediation,
negotiation, litigation versus arbitration); the
legal basis for mediation and arbitration
disputes in the public sector; basic solutions
(concept) of alternative dispute resolution in
the public sector in Slovenia; comparative
models of alternative dispute resolution in the
public sector (in other countries — for example:
Austria, Germany, France, the UK); the future of
ADR in general and in the public sector: relation
between the relevancy of the institutional
dispute resolution and the alternative dispute
resolution.

CONCLUSION OF THE COURSE

Are the mediation and arbitration, as well as
the other ADR methods appropriate at all for
dispute resolution in the public sector? If the
answer to this question is affirmative, what are
the system limitations to use such methods:

-within  the  general administrative
procedure as well as in the special
administrative procedures (an analysis of
the GAPA and the other procedural
legislation from the point of view of the
ARD implementation);

- within the civil service legislation (an




analysis of the Law on Civil Servants and
Law on Labour Relations from the point
of view of the ARD implementation);

- wirthin some selected material fields of
the administrative law (such as
construction law, environmental law,
etc.).
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- Zakon o gospodarski zbornici Slovenije , Uradni list RS 14/90 in 19/2000;

- Zakon o mediaciji v civilnih in gospodarskih zadevah, Uradni list RS 56/2008;

- Direktiva 2008/52/ES Evropskega parlamenta in Sveta o nekaterih vidikih mediacije v civilnih
in gospodarskih zadevah, Uradni list EU $t. L 136, 24.5.2008, str. 3-8;

- Zakon o notariatu (ZN), uradno precisc¢eno besedilo, ZN-UPB3, Uradni list RS, 2/2007;

- Zakon o alternativnem resevanju sodnih sporov, Uradni list RS 97/2009;

- Zakon o stavki, Uradni list SFRJ, st. 23/1991;

- Uredba o ukrepih za varovanje dostojanstva zaposlenih v organih drzavne uprave, Uradni list
RS, §t. 36/09, in 21/13 — ZDR-1;

- Pravilnik o mediatorjih v programih sodis¢, Uradni list RS 22/2010;

- Pravilnik o mediaciji v zdravstvu, Uradni list RS, st. 77/2008;

- Pravilnik o arbitraznem postopku pred stalno arbitrazo pri Gospodarski zbornici Slovenije,
Uradni list RS $t. 66/2003;

- Kolektivna pogodba za javni sektor (Uradni list Republike Slovenije, st. 57/2008);

Recommendation Rec(2001)9 on alternatives to litigation between administrative authorities
and private parties; Guidelines for a better implementation of the existing recommendation on
alternatives to litigation between administrative authorities and private parties; Council of
Europe;

Spletni viri:

- ADR in Germany: http://www.mediationworld.net/germany/articles/full/77.html;
- The Difference Between Arbitration & Med-Arb:

http://www.ehow.com/info 8487186 difference-between-arbitration-medarb.html;
- Alternativne resitve sporov Anglija&Wales:
http://ec.europa.eu/civiljustice/adr/adr_eng sl.htm#105;

- http://www.crdsc-sdrcc.ca/eng/dispute-resolution-med-arb.jsp;

- http://www.slo-med.si;

- http://www.medios.si;

- http://www.mp.gov.si;

- http://www.sloarbitration.org/uvod/arbitraza.html;

- http://www.resolutionremedies.com/adr_process/med-arb.asp.

Cilji in kompetence:

Objectives and competences:

Splosne kompetence oziroma ucni izidi, ki se s

programom pridobijo:

Z doseganjem temeljnih ciljev Studijskega
programa bodo Studenti razvijali zlasti
naslednje splosne kompetence:

General competences or learning outcomes
acquired through the program:

By achieving the basic objectives of the study
program, students will develop in particular the
following general competencies:



http://www.mediationworld.net/germany/articles/full/77.html
http://www.ehow.com/info_8487186_difference-between-arbitration-medarb.html
http://ec.europa.eu/civiljustice/adr/adr_eng_sl.htm#105
http://www.crdsc-sdrcc.ca/eng/dispute-resolution-med-arb.jsp
http://www.slo-med.si/
http://www.medios.si/
http://www.mp.gov.si/
http://www.sloarbitration.org/uvod/arbitraza.html
http://www.resolutionremedies.com/adr_process/med-arb.asp

sposobnost  analize, sinteze in
predvidevanja reSitev ter posledic
pojavov na podrocju reSevanja sporov
in konfliktov,

obvladovanje raziskovalnih  metod,
postopkov in procesov s podrocja
druzboslovja ter razvoj kriticne in
samokriti¢ne presoje na

druzboslovnem podrocju,

sposobnost uporabe znanj s podrodja
konfliktov, reSevanja konfliktov in
sporov, postopkov  alternativnega
reSevanja sporov, mediacije, arbitraze
in pogajanj,

avtonomnost pri strokovnem delu in
sprejemanju poslovnih odloditev,

razvoj komunikacijskih sposobnosti in
spretnosti s poudarkom na
komunikaciji v mednarodnem okolju,
eti¢na refleksija in  zavezanost
profesionalni etiki v poslovnem okolju,
kolegialnost do sodelavcev in lojalnost
do delodajalcev ter sodelovalnost, delo
v skupini ter strpno sprejemanje in
upostevanje tvornih kritik in pripomb,

Studentje prava bi v  sklopu
podiplomskega Studija »Alternativno
reSevanje sporov« imeli moZnost
pridobiti znanja tudi s podrodja
psihologije, kulturologije,
antropologije, socialnega dela;

Studentje drugih druZboslovnih smeri
pa bi dobili tudi znanja s podrocja prava
in samega spora.

Predmetno-specificne kompetence oziroma

ucni izidi, ki se s programom pridobijo:

Predmetno-specifi¢ne
pridobijo s programom, so:

kompetence, ki jih

nadgradnja znanj in  sposobnost
uporabe pravne teorije in drugih
interdisciplinarnih znanj v konkretnih
situacijah resevanja sporov,

the ability to analyze, synthesize and predict
solutions and consequences of phenomena in
the field of dispute and conflict resolution,
mastery of research methods, procedures and
processes in the field of social sciences and the
development of critical and self-critical
judgment in the field of social sciences,

the ability to use knowledge in the field of
conflicts, conflict and dispute resolution,
alternative dispute resolution procedures,
mediation, arbitration and negotiations,
autonomy in professional work and making
business decisions,

development of communication abilities and
skills with an emphasis on communication in an
international environment,

ethical reflection and commitment to
professional ethics in the business environment,
collegiality towards colleagues and loyalty
towards employers as well as cooperation,
team work and tolerant acceptance of
constructive criticism and comments,

law students would also have the opportunity
to acquire knowledge in the fields of
psychology, cultural studies, anthropology, and
social work as part of the postgraduate study
"Alternative Dispute Resolution"; students of
other social science majors would also gain
knowledge in the field of law and the same
dispute.

Subject-specific competences or learning
outcomes acquired through the program:

Subject-specific competences acquired through
the program, i.e.:
upgrade of knowledge and ability to apply

legal theory and other interdisciplinary
knowledge in concrete situations of dispute
resolution,

the ability to connect different professional
disciplines in the field of dispute resolution, to
acquire the ability to understand the
importance of the national multicultural image




sposobnost  povezovanja  razlicnih
strokovnih  disciplin  na  podrocju
reSevanja sporov, pridobitev
sposobnosti  razumevanja pomena
nacionalne multikulturne podobe v
svetu in Evropi ter wupravljanja s
kulturnimi razlikami in nacionalnimi

dilemami reSevanja sporov,

poznavanje in razumevanje zgodovine
razvoja pravnih ved in drugih ved z
interdisciplinarnega podrocja resevanja
sporov,

sposobnost umescanja novih informacij
in interpretacij v kontekst razvoja
stroke na podrocju reSevanja sporov,
razvoj vescin in spretnosti v uporabi
znanja na podrocju reSevanja sporov,
uporaba informacijsko komunikacijske
tehnologije in sistemov,

razumevanje in obvladovanje pravnih
znanj, ki so tesno povezana s
podroéjem reSevanja konfliktov in
pogajanj na razliénih podrocjih (sodno
reSevanje sporov, reSevanje sporov
pred sodis¢i Sveta Evrope, reSevanje
civilnih, gospodarskih, delovnih sporov,
gospodarska arbitraza),

razumevanje koncepta reSevanja
sporov v smislu povezave
druzboslovnih in humanisti¢nih ved
(vesCine pogajalcev in mediatorjev,
Studije primerov in igre vlog z ozirom
na razvoj osebnosti),

sposobnost  analize, sinteze in
predvidevanja reSitev ter posledic
pojavov v pogojih mednarodnega
reSevanja  sporov, - sposobnost
uporabe tehnik in metod reSevanja
sporov, sposobnost koherentnega
obvladovanja kompleksnih znanj s

pravnega in
podrodja,

sposobnost za uporabo analiti¢nih
metod in na tej podlagi pravnih
strategij ob stalni uporabi strokovne in

psiholosko-socialnega

in the world in Europe and to manage cultural
differences and national dilemmas of dispute
resolution,

knowledge and understanding of the history
of the development of legal sciences and other
sciences from the interdisciplinary field of
dispute resolution,

the ability to place new information and
interpretations in the context of the
development of stroke in the field of dispute
resolution,

development of skills and abilities in the use
of knowledge in the field of dispute resolution,
use of information and communication
technology and systems,

understanding in mastering legal knowledge,
which is so closely related to the field of conflict
resolution and negotiations in various fields
(court resolution of disputes, resolution of
disputes before the courts of the Council of
Europe, resolution of civil, economic, labor
disputes, economic arbitration),

understanding of the concept of conflict
resolution in terms of the connection between
social sciences and humanities (negotiator and
mediator skills, case studies and role-playing
games with regard to personality development),
the ability to analyze, synthesize and predict
solutions and the consequences of phenomena
in the conditions of international dispute
resolution, - the ability to use techniques and
methods of dispute resolution, the ability to
coherently master complex knowledge from the
legal and psychological-social fields,

the ability to use analytical methods and, on
this basis, legal strategies with the constant use
of strict and morally ethical critical judgment of
the solution.
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moralno eticne kriticne presoje resitev.

Predvideni Studijski rezultati:

Intended learning outcomes:

Znanje in razumevanje:
Studentje bodo pridobili:

- celovito, kritiéno misljenje, sposobnost
analize, sinteze in predvidevanja resitev
s podroja upravnega prava in
usluzbenskih sistemov, javne uprave ter
drugih druzbenih ved
(interdisciplinarnost);

- sposobnost kreativne uporabe znanja v
pravnem in poslovnem okolju;

- poznavanje in razumevanje zgodovine
razvoja upravnih sistemov ter procesov
modernizacije teh sistemov in nacinov
reSevanja sporov;

- sposobnost za reSevanje konkretnih

delovnih  problemov z uporabo
znanstvenih metod in postopkov s
podrodja upravnega prava in prava

javnih usluzbencev;

- sposobnost umeséanja novih informacij
in interpretacij v kontekst sistema javne
uprave ter usluzbenskih sistemov.

Studentje bodo razvili nekatera predmetno
specifitna znanja in razumevanja:

- razumevanje upravhega prava in
usluzbenskega sistema in glavnih
problemov ter virov sporov in reSevanja
sporov na teh podrocjih (interni
mehanizmi, posebni organi, sodisca,
mediacija in arbitraza);

kompleksnih

- sposobnost reSevanja

Knowledge and understanding:
Students will:

- develop comprehensive, critical thinking, the
ability of analysis, synthesis and anticipating
solutions in the field of administrative law and
civil service systems, public administration, and
other social sciences (inter-disciplinarity);

- be able to demonstrate the ability to creative
use of the knowledge in the legal and business
environment;

- be familiar with the history of the
administrative  system development and
modernization of these processes as well as
ways of disputes resolution,

- be able to demonstrate the ability to solve
concrete problems with the use of scientific
methods and procedures in the field of
administrative law and civil service law;

- be able to demonstrate the ability to mapping
new information and interpretations in the
context of the system of public administration
and civil service systems;

- be able to demonstrate a strong
understanding of administrative law and civil
service system and major problems and

resources of disputes and dispute resolution in
this area (internal mechanisms, special bodies,
the courts, mediation and arbitration);

- be able to demonstrate the ability to solve
complex professional problems in the field of
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strokovnih  problemov s podrogja
upravnih in usluzbenskih sistemov (s
poudarkom na alternativnem resSevanju
sporov);

- razumevanje
primerjalnih

slovenskega in
usluzbenskih  sistemov
kakor tudi najnovejSih procesov na
podro¢ju sodnega in alterantivnih
reSevanj sporov v javhem sektorju (de
lege lata in de lege refernda).

administrative and civil service systems (with an
emphasis on alternative dispute resolution);

- be able to demonstrate a strong
understanding of the Slovene and comparative
civil service systems, as well as the latest
processes in the field of alternative dispute
resolution in the public sector (de lege lata and
de lege refernda).

Metode poucevanja in ucenja:

Learning and teaching methods:

Ucne oblike:

e Frontalna oblika poucevanja
e Delo v manjsih skupinah

e Samostojno delo Studentov
e E-ulenje

Ucne metode:

e razlaga

e razgovor, diskusija, debata
e deloz besedilom in viri

o |KT

e proucevanje primera

Teaching forms:

e Frontal instrustions

e Work in smaler groups
e Individual student work
e E-learning

Teaching methods:

e explanation

e conversation, discussion, debate
e working with texts and sources
o |CT

e case study

Delez (v %) /

Nacini ocenjevanja: Assessment:
Nacin (pisni izpit, ustno izprasevanje, Type (examination, oral, coursework,
naloge, projekt) project):

80%
20%

Pisni izpit
Seminarska naloga

Written exam
Seminar paper

Reference nosilca / Lecturer's references:

ZIVLIENJEPIS
(DOC. DR. BREDA MULEC)

Breda Mulec se je rodila 29. maja 1975 v Mariboru. Diplomirala je na Pravni fakulteti Univerze v
Mariboru. Magistrirala je na Fakulteti za politicne znanosti, pravo in javno administracijo Univerze
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v Atenah (2001) in na Pravni fakulteti Univerze v Mariboru (2002). V letih 2001 in 2002 je
sodelovala z InStitutom za etnic¢ne, regionalne in socioloske Studije (ECERS) v Mariboru ter
ISCOMET mednarodno organizacijo, kjer se je ukvarjala z manjsinsko problematiko v Sloveniji in
Sirom po Evropi. Njena raziskovalna podrocja so bila etni¢na in verska vprasanja, ¢lovekove
pravice, cezmejno sodelovanje, politi¢ni, jezikovni, kulturni in etni¢nimi vidiki evropske integracije
ter dileme ucinkovitega delovanja institucij EU. Leta 2002 se je za nekaj let zaposlila v Drzavhem
zboru RS, kjer je bila sekretarka Komisije za odnose s Slovenci v zamejstvu in po svetu.
Sodelovala je tudi priizvajanju mednarodne dejavnosti v Drzavnem zboru in pri prvem
predsedovanju Slovenije EU na podrocju kulture.

Osrednji poudarek obeh magistrskih studijev je bil na varstvu manjsin in evropskih integracijah.
Tako je npr. magistrski Studij na Pravni fakulteti v Mariboru sklenila z magistrsko nalogo na temo
Political, Ethnic, Cultural and Linguistic Aspects of the EU Integration.

Doktorirala je na Pravni fakulteti Univerze v Ljubljani iz ekonomske analize prava in evropskih
integracij na temo Kohezijska politika EU in problemi njene implementacije s posebnim
poudarkom za Republiko Slovenijo ter drzave Jugovzhodne Evrope. Od novembra 2007 se je kot
vodja sektorja za pravne zadeve in vodenje javnih narocil na Ministrstvu za okolje in prostor
tudi v praksi ukvarjala s podroc¢jem evropske kohezijske politike ter izvajanjem vecjih investicijskih
okoljskih projektov ter javnih sluzb varstva okolja. Od 2009-2011 je bila zaposlena v kabinetu
ministra, pristojnega za Slovence v zamejstvu in po svetu akad. dr. Bostjana Zeksa, kjer se je
ukvarjala s strateSkimi projekti, s poudarkom na kroZenju mozganov, gospodarskim sodelovanjem
in kulturno dediscino. Od 18. februarja 2013 do novembra 2018 je vodila Sektor za investicije in
ekonomsko upravljanje na Ministrstvu za okolje in prostor. Odgovorna je bila za pravna,
finan¢na in ekonomska vprasanja ter kontrole na podrocjih izvajanja vecjih okoljskih investicijskih
projektov, sofinanciranih s sredstvi EU.

Od novembra 2018 do marca 2019 je vodila Sluzbo za mednarodno sodelovanje na Ministrstvu
za javno upravo. V ¢asu sluzbovanja na MJU je za skoraj leto dni prevzela tudi vodenje sluzbe za
stike z javnostmi.

Od 16.3.2020 do 31.5.2022 je bila vodja kabineta ministra zaposlena na Ministrstvu za kulturo.
V Casu predsedovanja Slovenije Svetu EU je bila uradna govorka ministrstva za kulturo.

Trenutno je zaposlena na Uradu za razvoj in kakovost izobrazevanja na Ministrstvu za vzgojo in
izobraZevanje.

Dr. Mulec sodeluje pri pedagoskem delu v okviru predmetov Pravo javnih sluzb, Okoljsko in
urbano pravo, Usluzbensko pravo in Upravno poslovanje na Fakulteti drzavnih in evropskih Studij
ter pri predmetih Javna uprava, Socialni dialog in reSevanje konfliktov ter Usluzbensko pravo na
Evropski pravni fakulteti Nove Univerze v Ljubljani.

Kot gostujoca predavateljica je predavala veckrat tudi v tujini (Spanija, Latvija, Ce$ka, MadZarska,
Francija) in sicer v angleskem ter v Spanskem jeziku.

Dr. Mulec je avtorica Stevilnih strokovnih ¢lankov in dveh znanstvenih monografij. V prostem casu
piSe tudi literaturo, med drugim tudi otroske pravljice.

Poznavanje tujih jezikov: angleski, Spanski, italijanski, francoski, srbski, hrvaski in nemski jezik.
Njena bibliografija je dostopna na:

http://www.sicris.si/public/jam/search basic.aspx?lang=slv&opdescr=search&opt=2&subopt=1&
codel=cmn&code2=auto&search term=breda mulec.

CURICULUM VITAE (MULEC BREDA, PH. D)
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Breda Mulec, PH.D was born on 29 May 1975 in Maribor. She graduated from the Faculty of Law
at the University of Maribor. She received her Masters Degree from the Faculty of Political
Science, Law and Public Administration at the University of Athens (2001) and the Faculty of Law
at the University of Maribor (2002). Breda Mulec earned a PhD in law from Ljubljana University.
Her thesis is titled, »Economic Analysis of law with Emphasis on EU Cohesion policy and its
Implementation Problems, with particular Emphasis on the Republic of Slovenia and the Countries
of South Eastern Europe.« The main focus of the postgraduated studies was the protection of
minorities and European integration.

In 2001 and 2002 she worked at the Institute for Ethnic, Regional and Sociological Studies
(ECERS) in Maribor and ISCOMET organization, where she was involved in minority issues and
projects regarding interregional cooperation in Slovenia and throughout Europe.

Her research areas were ethnic and religious issues, cross-border cooperation, political, linguistic,
cultural and ethnic aspects of European integration and the dilemmas of the effective functioning
of the EU institutions. Afterwards, she was working a few years for the National Assembly.

Since November 2007, as a Head of the department for Legal Affairs and the public procurement
at the Ministry of Environment and Spatial Planning she was dealing in practice with the EU
Cohesion Policy. From 2009-2013 she worked in the Minister Office responsible for Slovenians
Abroad akad. dr. Bostjan Zeks, where she worked on strategic projects, with an emphasis on the
brain talent circulation and economic cooperation. From 18 February 2013 — november 2018, she
was employed at Ministry of Environment and Spatial planning as a Head of the Department of
the environmental investments. She was dealing with legal, financial and economic issues and
control over the major environmental investment projects co-financed by EU funds.

From November 2018 to March 2019, she headed the International Cooperation Service at the
Ministry of Public Administration. During her service at the MPA, she was for almost a year also
responsible for the public relations of the Ministry. She was the Head of the Minister's Cabinet at
the Ministry of Culture (15.3.2020-31.5.2022). During Slovenian Presidency of the EU Council
(1.7.2021-31.12.2021) she was also spokesperson for the ministry.

Currently she is employed at the Ministry of Education.

Dr . Mulec also teaches at the Graduate School of Government and European Studies in Kranj
and European law school in Ljubljana. She is author of several articles and the books on the
topics of public administration. However, her bibliography can be found at
http://www.sicris.si/public/jgm/search basic.aspx?lang=slv&opdescr=search&opt=2&subopt=1&
codel=cmn&code2=auto&search term=breda mulec.

She also writes children's literature, historical fiction novels and comedies. She speaks fluently
several languages, English, Spanish, Italian, French, German, Serbian, Croatian.
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